
 United Food and Commercial Workers Local 
1776 Keystone State and Vireo Health 
International, Inc. ("Vireo") (CNSX: 
VREO;OTCQX: VREOF), announced that 
workers at Pennsylvania Medical Solutions, voted 
overwhelmingly to ratify a Collective Bargaining 
Agreement (CBA) and officially join the ranks of 
UFCW 1776KS. 

Pennsylvania Medical Solutions is a wholly-
owned subsidiary of Vireo, a leading physician-
led, science-focused, multi-state cannabis 
company. 

The three-year agreement marks the first 
vertically integrated medical cannabis union 
contract ratified in Pennsylvania. The agreement 
will cover employees working in Vireo's Scranton
-based, state-of-the-art 89,000 square-foot 
manufacturing facility that supplies precisely 
formulated medical marijuana products to third-
party dispensaries throughout the state. The 
agreement also includes employees that will work 
at Vireo dispensaries planned 
for Scranton, Bethlehem, and Stroudsburg. 

"This is a fantastic contract for our members and a 
great win for the future of all workers in the 
cannabis industry," said UFCW 1776KS 
president, Wendell Young IV. "I am very proud of 
the role that UFCW has played in helping to bring 
collective bargaining to the cannabis industry and 
help create good-paying jobs in Pennsylvania. I 
want to thank our union bargaining committee and 
Vireo Health for their hard work on this contract." 

The agreement includes several provisions that 
will benefit Vireo employees. The contract 
provides employees with competitive starting 
wages, access to affordable and high-quality 
healthcare, guaranteed annual wage increases, a 

generous paid time off program, and an employer-
funded retirement plan. It also includes 
comprehensive safety provisions and anti-
discrimination language and establishes sound 
procedures for grievance and arbitration matters. 

"As a socially responsible business, Vireo is 
deeply committed to its employees and is proud to 
be a union employer," said Kyle Kingsley, M.D., 
CEO of Vireo Health. "We believe that a 
unionized workforce is key to our company's 
success and look forward to partnering with 
UFCW to support legislation, such as legalizing 
adult-use cannabis, that will help create thousands 
of new middle-class jobs across the Keystone 
State." 

The union played an integral part in the passage of 
medical cannabis legislation in Pennsylvania, 
working closely with Governor Tom Wolf and 
lawmakers to help pass the legislation in 2016. 

About UFCW Local 1776KS 

UFCW Local 1776KS represents 35,000 members 
in a variety of industries 
across Pennsylvania, West Virginia, Ohio, 
and New York. The Local's Cannabis Division 
continues to reach out to workers and companies 
across Pennsylvania. For more information about 
UFCW Local 1776KS, please 
visit www.ufcw1776.org. 

About Vireo Health International, Inc. 

Vireo Health International, Inc.'s mission is to 
build the cannabis company of the future by 
bringing the best of medicine, engineering and 
science to the cannabis industry. Vireo's physician
-led team of nearly 400 employees provides best-
in-class cannabis products and customer 
experience. Vireo cultivates cannabis in 
environmentally friendly greenhouses, 
manufactures pharmaceutical-grade cannabis 
extracts, and sells its products at both company-
owned and third-party dispensaries. The Company 
currently is licensed in eleven markets 
including Arizona, Maryland, Massachusetts, Min
nesota, New Mexico, New 
York, Nevada, Ohio, Pennsylvania, Puerto Rico, 
and Rhode Island. For more information about the 
Company, please visit www.vireohealth.com.  

Source: www.ufcw1776.org 
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NWPA ALF News 
O C T O B E R  2 0 1 9    S P E C I A L  P O I N T S  

O F  I N T E R E S T :  

¶ The NWPA ALFôs  

jurisdiction covers 19 

Pennsylvania Counties: 

Armstrong, Beaver, 

Butler, Cameron, 

Clarion, Clearfield, 

Crawford, Elk, Erie, 

Forest, Indiana, 

Jefferson, Lawrence, 

McKean, Mercer, Potter, 

Venango, Warren and 

Westmoreland. 

¶ We produce this 

newsletter for the 

members  of our 

affiliates. 

¶ Any comments or 

questions about this 

newsletters or its contents 

should be sent to  the 

NWPA ALF is located at 

1276 Liberty St. Ste. 2 in 

Franklin, PA 16323.   

https://www.prnewswire.com/news-releases/vireo-health-employees-ratify-first-cannabis-union-contract-in-pennsylvania-with-ufcw-1776ks-300933022.html#financial-modal
http://www.ufcw1776.org/
https://c212.net/c/link/?t=0&l=en&o=2602631-1&h=4060865403&u=http%3A%2F%2Fwww.vireohealth.com%2F&a=www.vireohealth.com
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 DONôT GET ñTRICKò-ED ABOUT MEDICAL ñTREATò-MENT 
 by Barb Holmes Attorney  

The Workersô Compensation Act 
allows employers and comp carriers 
significant control over an injured 
workerôs treatment.  However, it is 
essential for employees to know what 
the employer/carrier has the right to 
control and what they do not.  Some 
pointers: 

The 90 days that the employer/comp 
carrier can control medical treatment 
begins with the date of the first 
appointment, not the date of the injury.  
To control medical treatment for the 
first 90 days, the employer/ carrier must 
have a correct list of panel physicians.  
That list must be readily available for 
injured workers and must list 6 different 
providers who are readily accessible to 
the injured worker, and who treat 
conditions which would be expected to 
occur as a result of a work injury.  If a 
certain specialist is required for 
treatmentðan eye doctor, for 
exampleðand one is not listed on the 
panel, the injured employee is free to 
choose with whom to treat in that 
specialty.    Similarly, if the injured 
worker is referred to a doctor off the 
panel by a panel provider, that doctor is 
considered to be a panel provider 
because of the referral.  The injured 
worker should ask for a referral to a 
preferred specialist!   

If a proper panel list exists, the 
employee must be informed at the time 
of injury about the requirement to treat 
with the panel and must be informed 
regarding the length of time for 
treatment and the referral process 
outlined above.  This is to be on a 
written form that the employee must 
signðfailing to sign does not release 
the employee from the required 
treatment.  If the employee signed that 
form, and was provided this 
information when hired, that is not 
sufficient to meet the Actôs 
requirementsðhe/she must be advised 
again at the time of injury!   

The panel list must be a proper list.   
There are to be six 6 different 
providers.   Listing an orthopedic 
practice with 15 members does not 

mean that there are 15 different choices; 
to the contrary, that is one choice.   

The injured worker chooses which 
panel provider to see.  The comp 
carrier/employer/nurse case manager 
often indicates that the employee must 
start with a certain gateway provider--
Occupational Health for example--and 
then that provider will guide the injured 
workerôs care.  That is not  what the Act 
provides.  The injured employee 
chooses which panel provider s/he 
wishes to see.  He/she can stay with one 
provider for the entire 90 days, or see 
all 6, or some number in between.  
However, it is always the injured 
workerôs choice of provider on the list 
to see.   

The employer can require a drug test at 
the time of the injury.  This is not part 
of the Workersô Compensation Act, it is 
part of the collective bargaining 
agreement or other employer policy/
practice.  The Workersô Compensation 
Act does not mandate a drug test in 
order for a claim to be processed.  The 
Act also does not prohibit a drug test 
when an employee is injured.  
Therefore, the employee should follow 
the employerôs rules, or discuss the 
issue with his/her union representative.  
However, if there is a specific provider 
to whom the employee must go for the 
drug test, there is no requirement that 
the injured worker continue treatment 
with that provider even if that provider 
is on the panel list.  The employee can 
choose to treat with a different provider 
and begin that 90-day clock. 

If there is no proper list of panel 
providers, there is no requirement that 
the injured employee follow the 
employerôs/carrierôs requests or 
recommendations or requirements for 
treatment.  If there is no panel, the 
employee should be informed of his/her 
rights to treat with anyone he/she 
chooses for the injury and perhaps 
retain counsel to inform the 
compensation carrier of the Actôs 
requirements. If there is a panel, the 
requirement to treat with them is only 
for 90 days unless surgery is prescribed.  

If the injured worker is recommended 
to have surgery by the panel provider
(s), then he/she has the absolute right 
under the Act to a second opinion with 
any provider he/she chooses, to see 
whether surgery is really the only/best 
option.  However, if the injured worker 
chooses not to have surgery, and to 
follow the second opinion providerôs 
recommendations, the 90 days begins to 
run again. 

There is absolutely no requirement that 
the carrier/employer make the injured 
employeeôs medical appointments.  The 
employee is free to do that on his/her 
own.  However, there is no requirement 
under the Act that the injured worker be 
permitted to attend medical 
appointments during work hours and be 
paid for that time, either wages or 
workersô compensation benefits, unless 
that treatment is not available outside of 
working hours.   

Insurance carriers are also permitted to 
assign a nurse case manager to an 
injured worker, to ñmanageò his/her 
treatment for the work injury.  
However, that does not mean the 
injured employee is required to allow 
the nurse into his/her medical 
appointments.  The nurse has the option 
to talk with the providerðif the 
provider chooses to do soðbut there is 
no requirement that the nurse be in the 
examining room.  This is a boundary 
the injured employee need not let the 
nurse case manager cross, and the 
injured worker has every right to have 
private time with the doctor.  
Additionally, the nurse case manager 
does not control the injured workerôs 
treatmentðthe employee does.  The 
nurse can recommend, but the injured 
employee has the choice of medical 
treatment and provider, within the panel 
for the first 90 days, and outside the 
panel after the 90 days is completed. 

Plainly, the Act allows the employer/
carrier significant control over an 
injured employeeôs treatment for the 
first 90 days.  However, that control is 
not complete. 

.ƭŀǳŦŜƭŘ {ŎƘƛƭƭŜǊ ϧ IƻƭƳŜǎ !ǧƻǊƴŜȅǎ ŀǘ [ŀǿ    tƘƻƴŜΥ пмн-офм-лттр ƻǊ улл-опо-фоуп   CŀȄΥ пмн-офм-тмфп 
DONôT BE TRICKED INTO GIVING UP THE RIGHT TO CONTROL YOUR MEDICAL TREAT-MENT FOR A WORK INJURY! 
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Changes to the Social Security Disability Appeals Process in Pennsylvania 
  by Attorney Signa Rudberg  

The process for filing appeals 

following an initial denial of Social 

Security Disability benefits in 

Pennsylvania has changed. Any 

application initially denied on or after 

April 20, 2019 is now required to 

undergo an additional step in the 

appeals process called the 

Reconsideration stage.  

The process of applying for Social 

Security Disability benefits begins 

with an application through the Social 

Security Administration. The 

application is then forwarded to the 

Pennsylvania Bureau of Disability 

Determination (BDD) for initial 

review. That application will either be 

accepted or denied. If accepted, 

benefits are paid. However, if the 

application for benefits is denied the 

individual will then have sixty (60) 

days from the date of receipt of the 

denial to file an appeal if they disagree 

with that denial and wish for further 

review. 

For approximately the last decade, 

Pennsylvania had been part of a test 

program within the Social Security 

system. Pennsylvanians that applied 

for Social Security Disability benefits 

and were denied were only required to 

file one appeal following that denial. 

That appeal was called the Request for 

Hearing. After the initial denial, the 

individual could file appeal paperwork 

that would put them directly in line for 

a hearing with one of Social Securityôs 

Administrative Law Judges.  

Now, Pennsylvanians with initial 

application denials dated on or after 

April 20, 2019 are required to go 

through an additional appeal process 

called Reconsideration. Within sixty 

(60) days of receipt of the Notice of 

Disapproved Claim (denial), the 

individual must file a Request for 

Reconsideration with Social Security. 

Social Security will then perform an 

internal review of its own denial of 

benefits. Not surprisingly, this rarely 

results in an award of benefits and a 

notice is sent indicating that the 

internal review confirmed the prior 

denial. Once the second denial of 

benefits is received, only then can the 

individual request a hearing before an 

Administrative Law Judge. That 

Request for Hearing likewise must be 

filed within sixty (60) days of the 

receipt of the second denial of benefits. 

The current wait time for an appeal 

hearing with a judge is about eighteen 

(18) months. However, it is expected 

that the new Reconsideration stage will 

take an additional 3-4 months to 

complete. Therefore, it is likely that it 

will take about two years from the 

filing of the first appeal before an 

appeal hearing will be held.  

Based on recent statistics from the 

Social Security Administration, only 

20-25% of individuals are awarded 

Social Security Disability Insurance 

benefits upon initial application. For 

those that appeal an initial denial, 

about 2% of them will be awarded 

benefits during the Reconsideration 

stage. Of those that are denied during 

Reconsideration and choose to appeal, 

about 9% will be awarded benefits by 

a judge at the hearing stage. Therefore, 

even if you are initially denied, it is 

important to appeal your case for a 

greater chance of obtaining relief.   

Our skilled and knowledgeable 
attorneys at Rudberg Law Offices, 
LLC can help guide and ease the 
process of obtaining Social Security 
Disability Insurance benefits. For more 

information regarding these recent 
updates to the appeals process contact 
our office at 1.866.306.2667 or 
info@rudberglaw.com. 

Yƴƻǿ ¸ƻǳǊ wƛƎƘǘǎΗ    ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ  tǊƻǘŜŎǘ ¸ƻǳǊ wƛƎƘǘǎΗ 

UAW-GM Negotiations ï ï 
Update # 8 tentative 
agreement ready for review 

Dear Union Brothers and Sisters: 

We just reached a Tentative 
Agreement with GM a short time ago, 
today, Wednesday, October 16, 2019. 
We will go over the details when the 
Council meets tomorrow morning in 
Detroit. 

On behalf of the entire staff here in 
Negotiations, we want to thank you 
for your support. 

In the meantime, continue the 
picket lines until after the 
UAW-GM National Council 
concludes business tomorrow, 
Thursday, October 
17, 2019, and then 
you will receive 
further 
instructions. 

In solidarity, 

Terry Dittes  

Vice President and Director 
UAW General Motors 
Department 
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ñCAYCC Meadville Halloween Parade ò  

by  Rosann Barker 

Usually the NWPA ALF coordinates 
with LABOR in our region to assure 
participation in this night-time 
parade. The NWPA Area Labor 
Federation is UNABLE to 
participate this year. However, we 
encourage your union organization to 
participate. If you would like to register 

use this link;  
www.meadvillehalloweenparade.com,  
The Parade begins at dusk on 
Saturday, October 26th.   Line up 
positioning will be emailed to the  
contact person of each unit about seven 
days prior. Line up is on South Main 
St. between South St..           

The Parade route is 2.6 miles long.  
The theme of the parade is Hollywood, 
costumes are optional, but make this 
family fun event more enjoyable for the 
children. 
 

If your union participates, please let us 
know, send us Pictures we can share on 
our Facebook Page, website and in our 
newsletter. 
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¢ƘŜ DǊŜŀǘŜǊ ²ŜǎǘƳƻǊŜƭŀƴŘ /ƻǳƴǘȅ [ŀōƻǊ /ƻǳƴŎƛƭ 

 ƛǎ ǇƭŜŀǎŜŘ ǘƻ ƛƴǾƛǘŜ ȅƻǳ ǘƻ ƻǳǊ 
 

32nd Annual Labor Recognition Dinner 

{ŀǘǳǊŘŀȅΣ hŎǘƻōŜǊ нсǘƘ 

[ŀƪŜǾƛŜǿ wŜǎǘŀǳǊŀƴǘ 

смро wǘŜΦ ол ²ŜǎǘΣ DǊŜŜƴǎōǳǊƎ 
 

CŜƭƭƻǿǎƘƛǇ ŀƴŘ /ŀǎƘ .ŀǊ ŀǘ рΥол ǇƳ 

5ƛƴƴŜǊ ŀǘ сΥпр ǇƳ 

5ƛƴƴŜǊ ϷсрΦлл               ¢ŀōƭŜǎ ƻŦ у ŦƻǊ ϷрллΦлл 

 

нлмф hǳǘǎǘŀƴŘƛƴƎ [ŀōƻǊ IƻƴƻǊŜŜ 

wƻǎŀƴƴ .ŀǊƪŜǊ 

5ƛǊŜŎǘƻǊΣ b²t! !C[-/Lh [ŀōƻǊ CŜŘŜǊŀǝƻƴ 
 

нлмф DƻǾŜǊƴƳŜƴǘ IƻƴƻǊŜŜΥ 

¢ŜŘ YƻǇŀǎ 

²ŜǎǘƳƻǊŜƭŀƴŘ /ƻǳƴǘȅ /ƻƳƳƛǎǎƛƻƴŜǊ 

{ǇŜŎƛŀƭ DǳŜǎǘǎ ŀƴŘ {ǳǊǇǊƛǎŜǎ 

DǊŜŜǝƴƎǎ ŦǊƻƳ DƻǾŜǊƴƻǊ ²ƻƭŦ  

!ǘ ǘƘŜ ŎƻǊŜΣ ƭŀōƻǊ ǳƴƛƻƴǎ όǿŜύ ŀǊŜ ǿƻǊƪƛƴƎ ƳŜƴ ŀƴŘ ǿƻƳŜƴΣ ǳƴƛŬŜŘ ŀǎ ƻƴŜ ŦƻǊŎŜΦ 5Ŝπ
ǎǇƛǘŜ ŀƴȅ ǇŜǊǎƻƴŀƭ ŘƛũŜǊŜƴŎŜǎ ǘƘŀǘ Ƴŀȅ ŜȄƛǎǘ ōŜǘǿŜŜƴ ǳǎΣ ǿŜ ƘŀǾŜ ōŀƴŘŜŘ ǘƻƎŜǘƘŜǊ 
ǘƻ ǇǊƻǘŜŎǘ ŀƴŘ ƛƳǇǊƻǾŜ ǘƘŜ ƭƛǾŜǎ ƻŦ ǿƻǊƪŜǊǎΦ ²Ŝ ǊƛǎŜ ǳǇ ǘƻƎŜǘƘŜǊ ŦƻǊ ǘƘŜ ƎǊŜŀǘŜǊ 

ƎƻƻŘΦ ²Ŝ ŘŜŦŜƴŘ ƻƴŜ ŀƴƻǘƘŜǊ ƭƛƪŜ ŦŀƳƛƭȅΦ 

/ŀƭƭ IŀǊǊƛŜǘ 9ƭƭŜƴōŜǊƎŜǊΣ 5ƛƴƴŜǊ /ƘŀƛǊΣ ŦƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǝƻƴтнп-пно-нуту 

ŜƳŀƛƭΥ ŜƭƭŜƴōŜǊƎŜǊϪȊƻƻƳƛƴǘŜǊƴŜǘΦ 



¢ƘŜ DǊŜŀǘŜǊ ²ŜǎǘƳƻǊŜƭŀƴŘ /ƻǳƴǘȅ [ŀōƻǊ /ƻǳƴŎƛƭ ƛƴǾƛǘŜǎ ȅƻǳ  

ǘƻ Ƨƻƛƴ ǳǎ ǘƻ ŎŜƭŜōǊŀǘŜ 

32nd Annual Labor Recognition Dinner 
{ŀǘǳǊŘŀȅΣ hŎǘƻōŜǊ нсǘƘΣ нлмф 

[ŀƪŜǾƛŜǿ wŜǎǘŀǳǊŀƴǘΣ wǘΦ олΣ DǊŜŜƴǎōǳǊƎ 

/ŀǎƘ .ŀǊ ϧ CŜƭƭƻǿǎƘƛǇ ŀǘ рΥолΣ 5ƛƴƴŜǊ ŀǘ сΥпр 

 

І 5ƛƴƴŜǊǎ ŀǘ ϷсрΦлл ŜŀŎƘ ψψψψψψψψψψ        І ¢ŀōƭŜόǎύ ƻŦ у ŀǘ ϷрллΦлл ŜŀŎƘ ψψψψψψψψψ 

¢ƻǘŀƭ 5ƛƴƴŜǊ /ƻǎǘ Ϸψψψψψψψψψψψψψψ                                     ¢ƻǘŀƭ ¢ŀōƭŜ /ƻǎǘ Ϸψψψψψψψψψψψψψψ 

{ǇŜŎƛŀƭ ŘƛŜǘŀǊȅ ǎŜƭŜŎǝƻƴǎ Ƴǳǎǘ ōŜ ƻǊŘŜǊŜŘ ōȅ hŎǘƻōŜǊ нл - 

ŎƻƴǘŀŎǘ IŀǊǊƛŜǘ ŀǘ тнп-пно-нуту ƻǊ ŜƳŀƛƭΥ ŜƭƭŜƴōŜǊƎŜǊϪȊƻƻƳƛƴǘŜǊƴŜǘΦƴŜǘ 

tǊƻƎǊŀƳ !Řǎ 

hǳǘǎƛŘŜ .ŀŎƪ /ƻǾŜǊ  Ϸ плл ψψψψψψψψ    Cǳƭƭ tŀƎŜ όу ѹ Ȅ ммύ  Ϸ ннр ψψψψψ 

LƴǎƛŘŜ .ŀŎƪ /ƻǾŜǊ     Ϸ онр ψψψψψψψψ     IŀƭŦ tŀƎŜ                 Ϸ мрл ψψψψψ 

LƴǎƛŘŜ CǊƻƴǘ /ƻǾŜǊ     Ϸ орл ψψψψψψψψ   vǳŀǊǘŜǊ tŀƎŜ       Ϸ млл ψψψψψ 

¢ƻǘŀƭ !Ř /ƻǎǘ Ϸ ψψψψψψψψψψψψψψ 

tƭŜŀǎŜ Ŏŀƭƭ IŀǊǊƛŜǘ 9ƭƭŜƴōŜǊƎŜǊ !{!t ǘƻ ǊŜǎŜǊǾŜ ŎƻǾŜǊ ǇŀƎŜǎ ƛƴ tǊƻƎǊŀƳ .ƻƻƪΥ   

тнп-пно-нуту 

 

tƭŜŀǎŜ tǊƛƴǘ ŀƴŘ /ƻƳǇƭŜǘŜΥ 

bŀƳŜ ƻǊ hǊƎŀƴƛȊŀǝƻƴ  ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

!ŘŘǊŜǎǎ  ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

/ƛǘȅ  ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ  {ǘŀǘŜ ψψψψψψψ  ½ƛǇ ψψψψψψψψψψψψψψψψψ 

tƘƻƴŜ  ψψψψψψψψψψψψψψψψψψψψψψψψψψψψ   /ƻƴǘŀŎǘ tŜǊǎƻƴ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

9Ƴŀƛƭψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

    ¢ƻǘŀƭ !Ƴƻǳƴǘ ƻŦ /ƘŜŎƪ Ϸ ψψψψψψψψψψ                                /ƘŜŎƪ bƻΦ ψψψψψψψψψψ 

 

9Ƴŀƛƭ ȅƻǳǊ ŀŘǎ ǘƻΥ  ŜƭƭŜƴōŜǊƎŜǊϪȊƻƻƳƛƴǘŜǊƴŜǘΦƴŜǘ 
LŦ ȅƻǳ ƪƴƻǿ ǿƘƻ ǿƛƭƭ ōŜ ŀǧŜƴŘƛƴƎ ŦǊƻƳ ȅƻǳǊ ƎǊƻǳǇΣ ǇƭŜŀǎŜ ƭƛǎǘ ƴŀƳŜǎ ƻƴ ōŀŎƪ ƻŦ ŦƻǊƳΦ 



¢ƘŜ b²t! !ǊŜŀ [ŀōƻǊ CŜŘŜǊŀǝƻƴ ƛǎ ŀǎƪƛƴƎ ƻǊƎŀƴƛȊŜŘ ƭŀōƻǊΣ ǳƴƛƻƴ ŦǊƛŜƴŘǎΣ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƎǊƻǳǇǎ ǘƻ ǊŜǾƛŜǿ ǘƘŜ 

ǊŜǎƻƭǳǝƻƴ ōŜƭƻǿ ŀƴŘ ŎƻƴǎƛŘŜǊ ǊŜǾƛŜǿƛƴƎΣ ŘƛǎŎǳǎǎƛƴƎΣ ŀƴŘ ǇŀǎǎƛƴƎ ǘƘŜ ǊŜǎƻƭǳǝƻƴ ōŜƭƻǿΦ ¢Ƙƛǎ ƛǎ ƻǳǊ ŬǊǎǘ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ōŜ 

ǎǳŎŎŜǎǎŦǳƭ ƛƴ ǇŀǎǎƛƴƎ tǳōƭƛŎ {ŜŎǘƻǊ h{I! ƛƴ tŀΦΣ ǿŜ ƘŀǾŜ ŀ ōƛƭƭ ƛƴ ŜŀŎƘ ŎƘŀƳōŜǊ ŀƴŘ ǘƘŜǊŜŦƻǊŜ ŀ ǊŜŀƭ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ Ǉŀǎǎ 

ǘƘƛǎ ƭŜƎƛǎƭŀǝƻƴΦ ²Ŝ ǿƛƭƭ ōŜ ƘŀƴŘ ŘŜƭƛǾŜǊƛƴƎ ŀǎ Ƴŀƴȅ ǊŜǎƻƭǳǝƻƴǎ ǘƻ ƻǳǊ ƭŜƎƛǎƭŀǘƻǊǎ ƛƴ ŜŀǊƭȅ bƻǾŜƳōŜǊΦ  ²Ŝ ƘŀǾŜ ƛƴŎƭǳŘŜŘ 

ŀŘŘƛǝƻƴŀƭ ǎƛƎƴŀǘǳǊŜ ƭƛƴŜǎ ƻƴ ǘƘŜ ōŀŎƪ ƻŦ ǘƘƛǎ ǊŜǎƻƭǳǝƻƴ ŀƴŘ ŜƴŎƻǳǊŀƎŜ ȅƻǳ ǘƻ ƳŀƪŜ ŀŘŘƛǝƻƴŀƭ ŎƻǇƛŜǎ ǘƻ ǳǎŜ ƻǊ ǎƘŀǊŜ 

ǿƛǘƘ ƻǘƘŜǊǎΦ ¢Ƙŀƴƪ ȅƻǳ ƛƴ ŀŘǾŀƴŎŜ ŦƻǊ ȅƻǳǊ ƘŜƭǇ ƻƴ ǘƘƛǎ ƳŀǧŜǊΦ  

Resolution Supporting Public Sector OSHA -HB 1082 & SB 464 

Lb¢wh5¦/¢LhbΥ CƻǊǘȅ-ƴƛƴŜ όпфύ ȅŜŀǊǎ ŀƎƻΣ ǿƘŜƴ h{I! ǿŀǎ ŎǊŜŀǘŜŘΣ ǘƘŜ ƭŜƎƛǎƭŀǘƻǊǎ ŦƻǳƴŘ ƛǘ ƴŜŎŜǎǎŀǊȅ ǘƻ ŎŀǊǾŜ ƻǳǘ ǘƘŜ 

ǇǳōƭƛŎ ǎŜŎǘƻǊ ŜƳǇƭƻȅŜŜǎ ŦǊƻƳ ŎƻǾŜǊŀƎŜ ŀƴŘ ǇǊƻǘŜŎǝƻƴǎ ǳƴŘŜǊ h{I!Φ .ȅ ŘƻƛƴƎ ǘƘŀǘ ǘƘŜȅ ŜũŜŎǝǾŜƭȅ ŎǊŜŀǘŜŘ ŀƴ ƛƴƧǳǎǝŎŜ 

ǘƻ ǘƘŜ ǇǳōƭƛŎ ǎŜŎǘƻǊ ǿƻǊƪŜǊǎ ǘƘŀǘ ǿŜ ƴŜŜŘ ǘƻ ŀŘŘǊŜǎǎΦ ¢ƘŜ ƻǾŜǊǎƛƎƘǘ ŦƻǊ ǘƘŜ ǎŀŦŜǘȅ ƻŦ ǿƻǊƪŜǊǎ ƛƴ ƻǳǊ ǎǘŀǘŜ ǎƘƻǳƭŘ ƴƻǘ ōŜ 

ŘŜǘŜǊƳƛƴŜŘ ōȅ ǘƘŜƛǊ ǘȅǇŜ ƻŦ ŜƳǇƭƻȅŜǊΦ  ¢Ƙƛǎ ƛǎǎǳŜ ƛǎ ƴƻƴ-ǇŀǊǝǎŀƴ ŀƴŘ ƴƻƴ-ŀŶƭƛŀǝƻƴΦ 

²I9w9!{Σ h{I! ŀƭǎƻ ƻũŜǊǎ ŜŘǳŎŀǝƻƴ ŀƴŘ ŀǎǎƛǎǘŀƴŎŜ ǘƻ ǿƻǊƪŜǊǎ ŀƴŘ ŜƳǇƭƻȅŜǊǎ ǘƻ ƳŀƪŜ ǘƘŜƛǊ ǿƻǊƪƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ 

ǎŀŦŜǊ ŦƻǊ ŀƭƭΤ ŀƴŘ 

²I9w9!{Σ ƭƻŎŀƭ ŀƴŘ ǎǘŀǘŜ ƎƻǾŜǊƴƳŜƴǘ ŜƳǇƭƻȅŜŜǎΣ ƛƴ tŜƴƴǎȅƭǾŀƴƛŀΣ ŀǊŜ ƎŜƴŜǊŀƭƭȅ ƴƻǘ ŎƻǾŜǊŜŘ ōȅ h{I!Σ ŜǾŜƴ ǘƘƻǳƎƘ 

ǘƘŜȅ ǇŜǊŦƻǊƳ ǎƛƳƛƭŀǊ Ƨƻō ŦǳƴŎǝƻƴǎ ŀƴŘ ŀǊŜ ŜȄǇƻǎŜŘ ǘƻ ǎƛƳƛƭŀǊ Ǌƛǎƪǎ ŀǎ ǇǊƛǾŀǘŜ-ǎŜŎǘƻǊ ŜƳǇƭƻȅŜŜǎΤ ŀƴŘ  

²I9w9!{Σ ǘƘŜ WŀƪŜ {ŎƘǿŀō ²ƻǊƪŜǊΩǎ {ŀŦŜǘȅ .ƛƭƭ όI. млну ŀƴŘ {. пспύ ǿƻǳƭŘ ŜȄǘŜƴŘ ǇǊƻǘŜŎǝƻƴǎ ǎƛƳƛƭŀǊ ǘƻ ǘƘƻǎŜ 

ǇǊƻǾƛŘŜŘ ŦƻǊ ǳƴŘŜǊ h{I! ǘƻ ƭƻŎŀƭ ŀƴŘ ǎǘŀǘŜ ƎƻǾŜǊƴƳŜƴǘ ŜƳǇƭƻȅŜŜǎ ƛƴ tŜƴƴǎȅƭǾŀƴƛŀΣ ŀǘ ƴƻ ƻǊ ƳƛƴƛƳŀƭ Ŏƻǎǘ ǘƻ ƭƻŎŀƭ 

ƎƻǾŜǊƴƳŜƴǘǎΤ ŀƴŘ 

²I9w9!{Σ ǎƛƴŎŜ ƭŜƎƛǎƭŀǝƻƴ Ƙŀǎ ŀƭǊŜŀŘȅ ōŜŜƴ ǿǊƛǧŜƴ όI. млун ŀƴŘ {. пспύ ǘƘŀǘ ǿƘŜƴ ǇŀǎǎŜŘ ŀƴŘ ŜƴŀŎǘŜŘ ƛƴǘƻ ƭŀǿ 

ǿƻǳƭŘ ƻũŜǊ ǇǊƻǘŜŎǝƻƴ ǳƴŘŜǊ ǘƘŜ ǎǘŀǘŜ h{I! ŦƻǊ ŀƭƭ ǿƻǊƪŜǊǎ ƛƴŎƭǳŘƛƴƎ ǇǳōƭƛŎ ǎŜŎǘƻǊ ǿƻǊƪŜǊǎΣ ŀƴŘ 

²I9w9!{Σ ǘƘŜ ǇǳōƭƛŎ ǎŜǊǾŀƴǘǎ ǿƘƻ ƘŀǾŜ ŘŜŘƛŎŀǘŜŘ ǘƘŜƛǊ ŎŀǊŜŜǊǎ ǘƻ ǘƘƛǎ ŎƻƳƳǳƴƛǘȅ ŘŜǎŜǊǾŜ ǘƘŜ ǎŀƳŜ ƘŜŀƭǘƘ ŀƴŘ ǎŀŦŜǘȅ 

ǇǊƻǘŜŎǝƻƴǎ ŀǎ ǘƘŜƛǊ ŎƻƭƭŜŀƎǳŜǎ ƛƴ ǘƘŜ ǇǊƛǾŀǘŜ ǎŜŎǘƻǊΦ 

²I9w9!{Σ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ ŀŶǊƳ ǘƘŜ ƛƴƘŜǊŜƴǘ ǿƻǊǘƘ ŀƴŘ ŘƛƎƴƛǘȅ ƻŦ ŜǾŜǊȅ 

ǇŜǊǎƻƴΤ ǿŜ ŀŘǾƻŎŀǘŜ ŀƴŘ ŀǇǇǊƻǾŜ Ƨǳǎǘ ƭŀǿǎ ŀƴŘ ǊŜƎǳƭŀǝƻƴǎ ǘƘŀǘ ǇǊƻǘŜŎǘ ǇŜƻǇƭŜ ŦǊƻƳ ƘŀǊƳΦ 

¢I9w9Chw9 .9 L¢ w9{h[±95Σ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ  ǳǊƎŜǎ ǘƘŜ 

tŜƴƴǎȅƭǾŀƴƛŀ DŜƴŜǊŀƭ !ǎǎŜƳōƭȅ ǘƻ ǎǳǇǇƻǊǘ ŀƴŘ ǉǳƛŎƪƭȅ Ǉŀǎǎ I. млун WŀƪŜ {ŎƘǿŀōΩǎ ²ƻǊƪŜǊ {ŀŦŜǘȅ .ƛƭƭ ŀƴŘ ǘƘŜ 

tŜƴƴǎȅƭǾŀƴƛŀ {ŜƴŀǘŜ ǘƻ ǎǳǇǇƻǊǘ ŀƴŘ ǉǳƛŎƪƭȅ Ǉŀǎǎ {. псп ǿƘƛŎƘ ōƻǘƘ ŀŘŘǊŜǎǎ ǘƘŜ ƛǎǎǳŜ ƻŦ ǇǳōƭƛŎ ǎŜŎǘƻǊ h{I! ŀƴŘ ǿƛƭƭ 

ǊŜǎƻƭǾŜ ŀ пф ȅŜŀǊ ƛƴƧǳǎǝŎŜ ǘƻ ǘƘƻǎŜ ǿƻǊƪŜǊǎΦ 

¢ƘŜ ǳƴŘŜǊǎƛƎƴŜŘ ƘŜǊŜǘƻ ŀŶǊƳ ǘƘŜ ǇŀǎǎŀƎŜ ƻŦ ǘƘƛǎ ǊŜǎƻƭǳǝƻƴ ƻƴ ψψψ Řŀȅ ƻŦ ψψψψψψψψψψψψψψψψψψψΣ нлмфΦ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

tƭŜŀǎŜ ǎŜƴŘ ǎƛƎƴŜŘ ǊŜǎƻƭǳǝƻƴǎ ǘƻ b²t! ![C ŀǘ мнтс [ƛōŜǊǘȅ {ǘΦ {ǘŜнΣ CǊŀƴƪƭƛƴΣ t! мсоно ƻǊ ŜƳŀƛƭΥ ƴǿǇŀŀƭŦϪƎƳŀƛƭΦŎƻƳΦ 



²Ŝ ǘƘŜ ǳƴŘŜǊǎƛƎƴŜŘ ƘŜǊŜǘƻ ŀŶǊƳ ǿŜ ƘŀǾŜ ǊŜŀŘ ǘƘŜ ǊŜǎƻƭǳǝƻƴ ƻƴ ǘƘŜ ŦǊƻƴǘ ƻŦ ǘƘƛǎ ǇŀƎŜ ŀƴŘ ǎǳǇǇƻǊǘ  ǘƘŜ ǇŀǎǎŀƎŜ ƻŦ ǘƘƛǎ   

ǊŜǎƻƭǳǝƻƴ ƻƴ ǘƘƛǎ ψψψψ Řŀȅ ƻŦ ψψψψψψψψψψψψψψψψψψψΣ нлмфΦ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

bŀƳŜκ¢ƛǘƭŜψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 
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CLC Meetings in NWPA ALF: 

 
Beaver-Lawrence CLC: 

Meeting 7:30 PM on Monday,  Oct. 21st 

IBEW 712 Hall, 217 Sassafras Lane,  Beaver 

15009 

For more information call 724-971-7473. 

Butler County CLC: 

Meeting 7:30 PM on Wednesday,  Nov. 6th 

UAW 3303  Hall 112 Hollywood Rd., Butler, 

PA  

For more information call 724-285-4883 ext. 

233. 

Clearfield-Elk-Cameron-Jefferson CLC 

Meeting 7:30 PM on Thursday,  Nov. 7th 

IBEW LU5, 1400 Leonard Rd., Clearfield 16830 

For more information call 814-937-2208. 

Erie-Crawford CLC: 

Meeting 7:30 PM on Wednesday, Nov 6th 

USW 3199 Hall, 703 French St.,  Erie 16501 

For more information call 814-823-9940. 

Greater Westmoreland CLC: 

Meeting 7:00 PM on Monday,  Oct. 21st 

Fire House #2, 421 Thornton Rd.,  Greensburg 

15601 

For more information call 724-600-6266. 

Indiana-Armstrong CLC: 

 Meeting 7:30 PM on Thursday, Oct. 24th 

UMWA 1412 51 Eleventh St., Lucernemines 

15754 

For more information call 724-479-0923. 

McKean-Potter CLC: 

 Meeting 7:00 PM on Monday, TBD 

Foxôs Pizza Den  in Port Allegany, PA 

For info email jbarnett85@gmail.com. 

Mercer County CLC: 

Meeting 7:30 PM on  Thursday, Oct. 17th 

USW 1660 Hall, 1028 Roemer Blvd., Farrell 

16121 

For more information call 724-854-0605. 

Venango-Clarion Chapter: 

 Meeting 6:30 PM on Thursday, Nov. 14th 

NWPA ALF Meetings 

 !ƭƭ ƳŜŜǝƴƎǎ ǿƛƭƭ ōŜ ƘŜƭŘ ƛƴ  мǎǘ CƭƻƻǊ 
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Honoring our Veterans 

On Monday, November 11, 2019 is Veterans Day. Across this 

great country, and throughout the world, Americans will pause on 

this day. To honor our brave fighting men and women, who for 

more than 230 years have underwritten our freedom by their duty, 

honor, and selfless service. We recognize that all our veterans 

have given something of themselves to this country, and some 

have given all - laying down their lives to defend the freedoms we 

hold so dear....Two of our CLCs are doing Veterans Breakfasts 

which are FREE to all veterans and their families to Honor and 

serve them,: 

Erie-Crawford CLC ós  
6th Annual Veterans Breakfast 

Sunday, November 3rd 

9:00 am-11:30 am 

Polish Falcons Club 

431 East 3rd St., Erie, PA 16507 

RSVP to: Jack Lee, President 814-823-9940 

Mike Butler, CSC Chair  814-881-9835 

Ron Oliver, UWLL 814-460-1793 

 

Warren-Forest CLCôs 
3rd Annual Veteranôs Breakfast 

Saturday, November 9th 

8:00 amï 10:30 am 

Youngsville Volunteer Fire Department 

29 Fireman Dr., Youngsville, Pennsylvania 16371 

9:00 am ï11:00 am 

RSVP to: Rich Barrett 814-757-9246 

Ashley Nelson 814-668-0834 



 

P A G E  1 0  

For kids with disabilities, life can have 
a great deal of obstacles, unexpected 
setbacks, and financial stresses that not 
only impact the child, but their entire 
family. Variety ï the Childrenôs 
Charity strives to equip these amazing 
kids with equipment that is 
individually customized for them to 
meet their needs and give them greater 
opportunities for their life. 

Variety has three adaptive equipment 
programs for eligible kids with 
disabilities, including:  

The My BikeÈ Program which 
provides individually tailored 
adaptive bicycles, so children can 
experience the joy of riding 
alongside friends and family; 

The My StrollerÈ Program which 
provides customized adaptive 
strollers for safety and ñon-the-goò 
mobility in the community; and 

The My VoiceÈ Program which 
provides communication devices 
with a prescribed communication 
app to give kids a voice at all 
times. 

Varietyôs adaptive equipment 
programs serve children who have a 
documented mental, physical, or 
sensory disability; reside in Varietyôs 
65-county service area; are 3 through 
21 years of age; and whose household 
income meets the income guidelines 
(e.g. up to $128,750 for a family of 
four).   

Variety is striving to identify and serve 
every eligible child that could benefit 
from a piece of adaptive equipment. 
Our adaptive equipment programs are 
life-changing for the kids and their 
families, and we want to ensure no 
eligible child misses out on these 
opportunities.  

Do you know of any children with 
disabilities who could benefit from an 
adaptive bike, adaptive stroller, or 
communication device? This 
equipment is free to eligible families 
and they can apply for one, two, or all 
three programs if their child can 
benefit.  

To learn more or apply visit 
www.varietypittsburgh.org or call the 
Variety office at 724-933-0460.  

Job Protection 

HB 1106 establishes 
inappropriately stringent guidelines 
for the already hardworking 
employees of Pennsylvaniaôs 
Department of Environmental 
Protection (DEP). It does this with 
the long-term goal of marginalizing 
and downsizing the DEP by setting 
it up to fail. HB 1106 was reported 
from the House State Government 
Committee on September 17. This 
bill was marked to be up for final 
passage in the House on its 
September 25 Marked Calendar, 
but labor ended up dissuading 
enough Republicans from voting 
ñyesò that the leadership opted 
against running the bill. 

PA Legislation We Are Watching: 
By Chad Trainer, PA AFL-CIO 

            HB 1107 seeks to 
ñstreamlineò what is currently the 
DEPôs permitting process. It does 
this by putting at risk effective 
environmental protection and a 
significant number of valuable jobs. 
HB 1107 was reported from the 
House State Government 
Committee on September 17. 

Privatization 

HB 1512 is liquor privatization 
bill.  Under current law, the 
Pennsylvania Liquor Control Board 
(PLCB) is allowed to use what is 
referred to as ñflexible pricing,ò 
which they champion, as does the 
union (UFCW) representing their 
workers. However, proponents for 
privatizing these Wine and Spirits 
stores are introducing HB 1512 to 

repeal this flexible pricing. On 
September 19, the House Liquor 
Control Committee reported HB 
1512 on a party-line vote. 

Workers Compensation 

HB 432 provides police officers, 

firefighters, emergency medical 

technicians, and paramedics 

benefits under the Pennsylvania 

Workers' Compensation Law for 

psychological injuries arising from 

their employment, or after four years 

or more of service. On September 

24, the House Veterans Affairs & 

Emergency Preparedness 

Committee unanimously reported 

HB 432.  

 

Variety Childrenôs Charity Requests Labors Help  
By Zachary Marsh  

https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2019&sInd=0&body=H&type=B&bn=1106
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2019&sInd=0&body=H&type=B&bn=1107
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2019&sInd=0&body=H&type=B&bn=1512
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2019&sInd=0&body=H&type=B&bn=432

